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LANDSCAPE ART 
AWARD ENTRIES 
competing for a $100-150 
casti award prov1ded by 
douglas geography 
instructors 
will be on display 
in the FOUR ROOH COMPLEX 
SURREY CAMPUS 
APRIL 23, 24, 25 . 
The award winner will be announced May 2, 1975. 
The winning submission will be purchased for the amount of the cash 
award, and permanently displayed in the Geography Lab. 
Judging by the college geography instructors and other selected 
faculty and students, and a guest landscape art critic. 
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I • Jl. J 
- WHEN IS A CUT NOT A CUT AND WILL MACK THE KNIFE BE CALLED IN? 
- HAS A CAT BEEN SET AMONG THE PIGEONS? 
- WHO IS CAUGHT IN THE MIDDLE? 
"THE STUDENT IS AT THE CENTRE" OF _______ ? 
THESE AND OTHER QUESTIONS COULD BE ASKED AT THE NEXT 
COLLEGE ASSEMBLY. 
ANSWERS NOT GUARANTEED 
AGENDA ITEMS MUST REACH JIM SELLERS, SURREY CAMPUS 
BY THE EVENING OF WEDNESDAY, APRIL 23 
(PHONE: 588-0912, or 531-7786) 
NEXT 
c ege as.sembly 
WILL BE CONVENED AT SURREY CAMPUS MONDAY, APRIL 28 
IF SUFFICIENT AGENDA ITEMS ARE SUBMITTED. 
NOTICES WILL BE SENT THROUGH INTERCAMPUS MAIL IF THE 
ASSEMBLY IS TO BE HELD. 
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Coordinators, ; l·) 
....... ./ Administrative Assistant to the Dean 
... ...... . '. FaC"J.lt';~ of Educ(it-r,on~ ·· · ~:.:_· · ···· ·· 
Subft,d TNVel Erpcnoeo. Date. 1· April 197 5 
As you are probably aware, this university is faced with a budget for the 
new fiscal year which falls considerably short of expectations. Given the soaring 
rote of inflation and b1.a•geoning enrolments as well, this fact, as you may imagine, 
placco th-io fw~ulty in an inm'f1dihle }1iml. 
Since approximately 30% of our operating budget is spent on travel, 
especially that related to school visits, this seems to be an area in which we can 
easily begin some pretty drastic belt-tightening. I would therefore like to advise 
you of some specific cut-backs which I have instituted effective today: 
Tranaportation: 
We have previously provided reimbursement for out-of-town transpo~tation at 
a rate equivalent to the most economical means of travel, which has been interpreted 
to mean economy air fare. Henceforth, this clause will be interpreted more literally. 
Most areas in which we place students can be reached by either Pacific Stage Lines or 
Greyhound. In the event that you have a student in a centre not served by these 
c-arriero, travel an far as you can by bus, then visit the dispatchers office of the 
loc-al trucki~I!J aucncy. 1/f' may lit: a}Jle UJ ar•r•rPZ'JI' t.rmlllf iOrt r·/uht, t.o !lOUr' rJ, : ot1'~zat1:on, 
sometimes with little incom,enienctJ or dnlay. lj' thio i11 rwt [JmrviJ,f,:, hi/1-hhi~:.·. 
For in-town transportation, I urge you to use the Lower Mainland's excellent 
rapid transit system. B. C. Hydro tokens can be obtained from Rosanne Brooke. This 
additional service is provided for your convenience. 
Accorrvnodation: 
Hotel costs now range from $20 - 26 ver night, and this is clearly beyond 
our means. Most towns have a YWCA or YMCA which offers comfortable acco~odation at 
a much lower cost. If your destination doesn't have such a facility, ask a cab 
driver to direct you to an establishment offering inexpensive lodginf s. Sometimes, 
both bed and board can be arranged. If you find no alternative to'an e:::pensive hotel, 
don't stay overnight. 
Meals and incidentals: 
up to now, a per diem allowance of $10.00 has been provided without receipt. 
It wiZZ be necessary to reduce this to $3.75, and to require presentation of receipts 
in trip Ucate. I 
May I make some suggestions /to help you to live within thia amount. Skip 
breakfast, (cost - nothing). Pack f andwiches in your suit case for lunch, (coet -
incurred at home - not claimable) . . nexpensive dinne1'S can usually be purchased in 
restaurants near bus depots (cost- $3.00 or less). Two pre-dinn~r libations can be 
purchased in certain establishments
1
for 60¢, leaving 15¢ towards the cost of a news-
paper to provide entertainment in the evening . 
..-. 
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I ~Zd like to thank you in advance for your cooperative effort in 
a.dJUJM.ng to theoa natJ guidetinao whir:-h, I am oure, will effect at lcnr.t a 50% 
reduction in this faculty'a travel cooto. I wiah I could uc with you iodny to 
anBtJer any questions you may have regarding this new policy. Unfortunately, I 
have to attend a meeting at The Harrison. 
M E M 0 R A N D U M 
TO: I f\JS TRUCTORS DATE: 
FROM: LINDA GUNSON, AV LIBRARIAN 
RE: Fill~ BOOKINGS FOR 1975/76 
ADVI"'NCE BOOKH~GS Of\l THE FILMS OWNED BY DOUGLAS COLLEGE 
LIBRARIES AND S.D.#36 (SURREY) WILL BE ACCEPTED FROM NOW U~HIL 
MAY 31, 1975. AT THAT TIME, BOOKINGS WILL BE OPEN TO OUTSIDE 
REQUESTS. 
IF YOU CA"-.J~~OT GIVE US EXACT DATES FOR FILM REQUESTS, GIVE 
US APPROXIMATE DATES. \<JE WISH TO nJSURE THAT YOUR FILM NEEDS ARE 
FILLED. 
(;lVE US A CALL, OR Sl:~JD US A LIST. 
LIBP.~RY-.~\1 SERVICES 
~JEH \4ESTMI~!STE~ C.L\MPUS 
LOCALS: 26J, 273, /.75, 253 
B.C.G.E.U. LOCAL 62 
Support staff wishing to 
become a member of Local 62 
arc asked to contact the 
Secretary, Mary Pat Wasmuth, 
at Surrey, Local 242. 
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PLEASE CIRCULATE AND POST: 14 March, 1975 
In cooperation with Community Education Services 
the Investment Dealers Association of Canada 
will present a one evening seminar for teachers: 
INFLATION - JOBS - LIVING STANDARDS 
"THE FREE ENTERPRISE SYSTEH IN A NIXED ECONONY - DOES IT WORK?" 
This important topic will be discussed by a distinguished panel 
at a seminar to be held in the John Oliver Secondary School Audi-
torium on Wednesday, April 23 from 7:00- 10:00 p.m. 
The speakers participating in this program will be: 
Honourable William Hamilton, President, 
Employers' Council of British Columbia 
Mr. Peter Spratt, President, 
Capilano Community College 
Mr. A. G. Kniewasser, President, 
Investment Dealers Association of Canada 
The evening will be free and all teachers and other interested 
persons are encouraged to preregister by calling: 
Miss Fairhurst at 683-1338. 
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On the behalf of humanity I \vish to thank Alrick for his contribution to world peace; 
Namely the "round tuit". I have used it on 27 situations and found that it fit 
only 13 of them (the other 14 I managed to avoid doing "it"). Thus, as the 
social sciences contribution to world peace I recommend that we begin immediate 
research and development on an adjustable tuit which will fit all situations. 
A further advantage will be that with the comming metrication of situations we 
will not h ave ~change the tuit dies and can thus continue producing more and more 
tuits , world without end ... 
Phillip W. Warren 
Social Sciences, Richmond 
- - ---------·------
DOUGLAS COLLEGE IHTER OFFICE MEMO 
O~TE · 
TO t!ad Hatter 
FROM: 
R E· 
Virginia Chishol m, I\ssistant Librarian 
Paperbacks 
B00}~ SI\LE 
Prior to releasing some new paperbacks on May l, the Library 
\oJill be selling 300 old titles from its papprback collection. 
'l'hey will c:;o on sale @ 10¢ t>ach at the Surrey Campus Hoo~store 
on llonday, April 21, 1975. 
!lURH.Y 
April 17, 1975 
Dear friend of CUSO: 
I have enclosed for your information a brochure outlining an upcoming 
seminar on international development. 
The seminar, entitled Lessons from the Third World, will be held at 
Douglas College on the weekend of April 25th to 27th and is sponsored by 
a number of agencies working in the field of international development. 
You will note from the agenda that several prominent Canadians will 
participate in the weekend's events. We hope that you will be able to 
attend and add your knowledge and experience to the workshops and their 
conclusions. 
Please complete the application form and ret~rn it as soon as possible. 
We look forward to seeing you at the seminar. 
Yo~;-s sincerely 
;P~. ~~ 
Diane Baigen t · --~- - .·f 
B.C. Regional Coordinator 
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PLEASE ANNOUNCE IN YOUR CLASSES: 
SELF-HYPNOSIS WORKSHOP 
Surrey Campus Room 416 
Saturday April 19 
9 - 4 p.m. 
$10.00 
Larry Mitchell 
New Westminter Campus 
Room 110 
Saturday April 26 
9 - 4 p.m. 
$10.00 
Larry Mitchell 
Each workshop will be presented in three stages: 
l) Historical and theoretical background material 
2) Acquisition of the techniques of self-hypnosis 
3) An integrated programme .for the constructive use of 
self-hypnosis 
For information please call 
521-4851. 
POETRY READING: J. MICHAEL YATES 
Thursday, l May 1975 
l p.m. 
Pioneer Library, Ladner 
An invitation to attend is extended to 
students, faculty and staff of Douglas 
F OR SA LE 
1. A p a ir of Co l onial style beds; 
Can b e use d as sin g l e or bunk beds, complet e with mattresses 
a nd l a d de r e tc. Good condition. $75.00 
2 . Hoo ve r El ec tric :loo r Polish e r $10.00 
3 . VW Bee tle ( p r e -1 9 71) s p are whe e l and tyre 
Pr o c ee d s t o Tib e tan Re fu gee Aid Society. 
FOR SALE: 
Barry Leach 
536-7100 I 588-4411 
Banth am Chi c k e n Eg g s , Fresh from the Fen Farm. 
pe r doze n. 
App ly: In s titut e s Office, Room 201, Surre y. 
Accommodation 
One Bedroom suite. Could 
be enough room for two people. 
$175.00 for 2 or $160 for 1. 
If futniture is needed some 
can be supplied. Laundry 
facilities available. 
Located on ll3B Ave. in 
Surrey. For information call 
Mrs. Noretta at 521-2957 after 
4:00pm. 
PLEASE NOTE: 
tO 
JUtS 
\ICANCY 
PACIFIC 
LUTHERAN 
IVE SITY 
n Affirmative Action Pro-
ram, as part of our Equal 
mployment Opportunity com-
itment, encourages applicants 
rom all ethnic backgrounds. 
andidates are not selected on 
he basis of sex, national origin, 
r color. We invite applications 
rom all persons meeting the 
inimum qualifications as out-
ned. 
an equal 
empbyment 
opportunity 
errpbyer 
k ,.l 
~ 
Positions: HEAD RESIDENTS, 1975-76 
Open for men and women, both single and married 
- \l. 
f' fl 
Qualifications: Experience with young people, demonstrated residential 
life leadership experience, interest in developing creative program of 
residential education. 
Applicants selected must also be admitted as regular graduate students 
in the Graduate School of Pacific Lutheran University. 
"li 
Duties: ... -Lo- ( I • -1 '-· 
' 
Supervise Resident Assistants in his/her house 
Advise house government 
Serve as counselor and advisor to students 
Promote educational, cultural, and social programs 
·t' ! 
1 
within the house { '. . 
Assume administrative responsibilities 
Remuneration: Waiver of tuition, room and board, and $600 for the 
academic year. Room and board is also provided for spouse, if married. 
Graduate Studies: Student personnel administration in Higher Education 
• .: 1 a .. 
Counseling in Higher Education 
Elementary/secondary counseling 
Elementary/secondary administration 
Elementary/secondary classroom teaching 
Master's Programs in Business Administration 
Master's Programs in Education 
Master's Programs in Humanities 
Master's Programs in Natural Science 
Master's Programs in Social Sciences 
APPLICATIONS AND INFORMATION NOW AVAILABLE FROM: 
Jeremy Stringer 
Director for Residential Life 
115 Administration Building 
Pacific Lutheran University 
Tacoma, WA 98447 
Telephone: (206) 531-6900, extension 203 
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OFFICE OF THE MINISTER, HON. WILLIAM S. KING 
time of release H1MEDIA'rE 
dote of release .?\PRIL 11, 1975 
subject MAN-Dl'.YS LOS•r: l3. C. RECORD BEST IN C.l\Nl\.DA 
updated information on strikes and lockouts in Dritish Columbia 
for 1974 was announced today by ".rhe Honourable Hilliam s. Kinq, Minister 
of Labour. Figures show that there was a total of 146 major disputes 
involving just over 89,000 workers for an aggregate duration of 
1,614,041 man-days. The figures for 1972, the last major bargaining year, 
was 2.1 million mnn-days lost. 
In light of Labour Canada reports on the Canadian summary of 
strikes and lockouts information for 1974, which indicate a 19.4 per cent 
increase over 1972 in time lost, the Minister commented that the improved 
labour relations climate in B. C. appears to be a direct result of the 
reforms introduced in the new Labour Code in the fall of 1973. 
Reviewinq preliminary strike and lockout information for January 
1975, Mr. Kin~ noted that there were 21 disputes involving 4,202 workers 
.for a duration of 24,54 8 man-days lost. These fiqures are not high \vhen 
compared with those for the same period in previous years. 
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AGENCY SHOP -- A c lause in a collective agreement similar to 
the R,md Formula . 
AGREEMENT, COLLECTIVE - A contract (agreement and 
contr ac t arc used interchangeably) between one or more 
unions acting as bargnining agent, and one or more em-
ployers. covcrinq w3ges, hours, working conditions, fringe 
bcnef1ts, rights of worke rs and union, and procedures to be 
followed in settling disputes and grievances. (Convention 
collective.) 
AMERICAN FEDERATION OF LABOR - CONGRESS OF IN-
DUSTRIAL ORGANIZATIONS (AFL-CIO)- A federation of 
cr<~lt and industri;JI untons, as well as unions of a mixed 
structure in the U.S.; the U.S. counterpart of the Canadian La-
bour CongiCSS. (Federation americaine du travail- Congres 
des organisations industrie/les). 
ARBITRATION - A method of settling disputes through the 
intervention of a third party whose decision is final and bind-
ing. Such a third party can be either a single arbitrator, or a 
board consisting of a chairman and one or more represent-
atives. Arb1tmtion is often used to settle major grievances 
and for settling contract interpretation disputes. Voluntary 
arbitration is that agreed to by the parties without statutory 
compulsion . Compulsory arbitration is that imposed by law. 
Governments sometimes impose it to avoid a strike or to end 
one. (Arbitrage obligatoire; Arbitrage tacultatif) 
BARGAINING AGENT - Union designated by a labour relations 
board or similar government agency as tho exclusive repre-
sentative of ail employees in a bargaining unit for the purpose 
of collective bargaining. (Agent negociateur). 
BARGAINING UNIT- Group of workers in a craft, department, 
plant, fi rm, industry or occupation, determined by a labour 
relations board or similar body as appropriate for representa-
tion by a union for purposes of collective bargaining. (Groupe-
men! negociateur; Unite de negociation). 
BASE RATE - The lowest rate of pay, expressed in hourly 
te rms, for the lowest paid qualified worker classification in 
th e bargaintng unit. (Taux de base). Not to be confused with 
basic rate, which is the straight-time rate of pay per hour, 
job or unit, excluding premiums, incentive bonuses, etc. 
BLUE-COLLAR WORKERS- Production and maintenance 
workers as contrasted to office and professional personnel. 
(Cots bleus). 
CANADIAN LABOUR CONGRESS (CLC)- Canada's national 
labour body representing over 70 per cent of organized labour 
in the country. See Notes on Unions No. 3 (Congres du travail 
du Canada- CTC). 
CERTIFICATION - Official designation by a labour relations 
board or simii;H government agency of a union as sole and 
exclusive bargaintng agent, following proof of majority support 
among employees in a bargaining unit. (Accreditation). 
CHECKOFF - A clause in a collective agreement authorizing 
an employer to deduct union dues and. sometimes, other 
assessments. and transmit these funds to the union. There are 
four main types: the first three apply to union members only: 
(1) Voluntary revocable; (2) Voluntary irrevocable; (3) Com-
pulsory ; (4) Rand Formula - dues deducted from union and 
non-union employr>cs. (Precompte). 
CLOSED SHOP - A provision in a collective agreement 
whereby all employees in a bargaining unit must be union 
members in good standing before being hired, and new 
employees hired through the union. See Union security. 
(Atelier terme). 
CODE OF ETHICAL PRACTICES - A declaration of principle 
adopted by the Canadian Labour Congress, requiring unions 
to try to ensure maximum attendance at meetings and general 
participation by membership. Under this code, no one 
engaging in corrupt practices may hold office In the union or 
In the CLC. (Code d'ethlque). 
COLLECTIVE AGREEMENT- See Agreement. 
.~ 
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COLLECTIVE BARGAINING - Method of determining wages, 
hour:; and othP.r conditions of employment through direct 
negotiations between the union and employer. Normally the 
msult of collective bargaining is a written contract which 
covers all employees in the bi!rgaining unit, both union mem-
bers and non-members. (Negociations collectives). 
COMPANY UNION - A one-company group of employees, 
frequently orgilnizcd or inspired by management and usual:y 
dominated by the employer. (Syndical de boutique). 
CONCILIATION and MEDIATION·- A process which attempts 
to resolve lnbour disputP.s by compromise or voluntary agree-
ment. 8y contra st with arbitration the moQiator, conciliator or 
concili ation board does not bring in a binding award and the 
parties are frr.c to accept or to reject its recommendation. The 
conciliator is often a government official while the mediator 
is usually a private individual (lppointed as a last resort , some-
limes even after the start of a strike. (Conciliation; Mediation). 
CONFEDERATION OF NATIONAL TRADE UNIONS (CNTU)-
A Quebec-based central labour body. (Confederation des syn-
dicats nationaux- CSN). 
CONTRACTING OUT - Practice of employer having work per-
formed by an outside contractor and not by regular em-
ployees in the unit (lmpartition). Not to be confused with 
subcontracting, which is the practice of a contractor dele-
gating part of his work to a subcontractor. 
CONTRACT - See Collective agreement. 
CONTRACT PROPOSALS - Proposed changes to the collec-
tive agreement put forward by the union or the employer and 
subject to collective bargaining. (Revendications). 
COST-OF-LIVING ALLOWANCE- Periodic pay increase based 
on changes in the · Consumer Price Index, sometimes with a 
stated top limit. (lndemnite de vie-chere). 
CRAFT UNION - Also called horizontal union. A trade union 
which organizes on the principle of limiting membership to 
some specific craft or skill, i.e., electricians. plumbers, etc. 
In practice many traditional craft unions now also enroll mem-
bers outside the cr3ft field, thereby resembling industrial 
unions. (Syndical de metier). 
FEDERATION OF LABOUR- A federation, chartered by the 
Canadian Labour Congress, grouping local unions and labour 
councils in a given province. (Federation des trav.ailleurs). 
FRINGE ~ENEFITS - Non-wage benefits, such as paid vaca-
tions, pensions , health and welfare provisions, life insurance, 
etc., the cost of which is borne in whole or In part by the 
employer. ( Avantages sociaux). 
GRIEVANCE - Complaint against management by one or 
more employees, or a union, concerning an alleged breach of 
the collective agreement or an alleged Injustice. Procedure 
lor the handling of grievances is- usually defined in the agree-
ment. The last step of the procedure j s usually arbitration. 
(Griefs, Reclamation ). 
INDUSTRIAL UNION - also called Vertical union. A trade 
union which organizes on the principle of including all work-
ers from one industry, regardl ess of their craft or whether !her. 
are skilled or unskilled. See Craft union. (Syndical industriel • 
INJUNCTION -A court order restraining an employer or union 
from committing or engaging in certain acts. An ex parte In-
junction is one in which the application for an injunction is 
made in the absence of the party affected. (lnjonction). 
INTERNATIONAL CONFEDERATION OF FREE TRADE UNIONS 
(ICFTU).- An international trade union body, formed in 1949, 
composed of a large number of national central labour bodies 
such as the Canadian Labour Congress. It represents 50 mil-
lion membf;)rs in 96 non-communist countries. (Confederation 
/nternationale des syndicats fibres- CISL). 
INTERNATIONAL LABOUR ORGANIZATION (ILO)- Tripartite 
world body representative of labour, management and govern-
ment; an agency of the United Nations. It disseminates labour 
Information and sets minimum International labour standards, 
t3 
... 
called "conventions". offered to member nations for adoption. 
Its headquarters are In Geneva, Switzerland. (Organisation 
Internationals du travail- 0/T). 
INTERNATIONAL UNION ·-- A union which has members In 
both Canada and tho United States. (Syndical International). 
JOB EVALUATION- A system designed to create a hierarchy 
of jobs based on factors such as skill, responsibility or ex-
perience, time and effort. Often used for the purpose of 
arriving at a rational 5ystem of wage dilforontlals between jobs 
or classes of jobs. (Evaluation des emptols). 
JOB SECURITY- A provision in a collective agreement pro-
tecting a worker's job, as in the Introduction of new methods 
or r;nachines. (Securite d'emptol). 
JURISDICTIONAL DISPUTE - A dispute between two or more 
unions as to which one shall represent a group of employees 
In collective bargaining or as to whose members shall perform 
a certain kind of work. (Conflit de competence). 
LABOUR COLLEGE OF CANADA- Bilingual, bicultural Insti-
tution of higher education for trade union members, operated 
jointly by the Canad1an Labour Congress, McGill University 
and the Universite de Montreal for the purpose of providing a 
ttaining ground for future trade union leaders. (College cana-
dien des trevai/leurs ). 
I..ABOUR COUNCIL - Organization composed of locals of 
CLC-afliliated unions In a glvon community or district. (Con-
seil du travail). 
LABOUR RELATIONS BOARD - A board established under 
provincial or federal labour relations legislation to administer 
labour law, including certification of trade unions as bargain-
ing agents, investigation of unfair labour practices and other 
functions prescribed under the legislation. (Commission des 
relations du travail. Au Quebec: Tribunal du travail). 
LOCAL (UNION) - Also known as lodge, or branch. The basic 
unit of union organization. Trado unions are usually divided 
into a number of locals for the purposes of local administra-
tion. These locals have their own constitutions and elect their 
own officers; they are usually responsible for the negotiation 
and day-to-day administration of the collective agreements 
covering their members. (Soctlon locale). 
LOCKOUT - A phase of a labour dispute In which manage-
ment refuses work to employees or closes Its establishment 
in order to force a settlement on its terms. (Lockout). 
MAINTENANCE OF MEMBERSHIP - A provision In a collec-
tive agreement stating that no worker need join the union as 
a condition of employment, but all workers who voluntarily 
join must maintain their membership for the duration of the 
agreement as a condition of continued employment. See 
Union security. (Maintien d'adheslon). 
MEDIATION- See Conciliation and Mediation. 
MODIFIED UNION SHOP- A place of work In which non-
union workers already employed need not join the union, but 
all new employees must join, and those already members 
must remain in the union. See Union security, Union shop. 
(Atelier syndical modifie). 
MOONLIGHTING -The holding by a single Individual of 
more than one paid job at the same time. (Travail nolr). 
NATIONAL UNION - A union whose membership Is confined 
to Canada only. (Syndical canadien). 
PER CAPITA TAX - Regular payments by a local to Its 
national or international union, labour council or federation, 
or by a union to its central labour body. It is based on the 
number of members. (Capitation). 
PICKETING - Patrolling near employer's place of business 
by union members- pickets- to publicize the existence of a 
labour dispute, persuade workers to join a strike or join the 
union, discouraging customers from buying or using em-
ployer's goods or service, etc. (Piquetage, falre le piquet). 
PREMIUM PAY - A wage rate higher than straight time, pay-
able for overtime work, work on holidays or scheduled days 
off, etc., or for work under extraordinary conditions such as 
dangerous, dirty or unpleasant work. (Salalre ma}ore). 
RAIDING - An attempt by one union to Induce members of 
another union to defect and join its ranks (Maraudage). 
RAND FORMULA- Also called Agency shop. A union se-
curity clause tn a collective agreement stating that the em-
ployer agrees to deduct an amount equal to the union dues 
from all members of the bargaining unit, whether or not they 
are members of the union, for the duration of thfl collective 
agreement. See Checkoff. (Formula Rand), 
[ 
REOPENER - A provision calling for reopening a collective 
agreement at a specified time prior to Its expiration for 
bargaining on stated subjects such as a wage Increase, pen-
sion, health and welfare, etc. (Reouverture). 
SENIORITY - Term used to designate an employee's status 
relative to other employees, as In determining order of lay-
off, promotion, recall, transfer, vacations, etc. Depending on 
the provisions of the collective agreement, seniority can be 
based on length of service alone or on additional factors 
such as ability or union duties. (Anclennete). 
SHIFT - The stated dally working period for a group of em-
ployees, e.g., 7 a.m. to 4 p.m., 4 p.m. to midnight, midnight 
to 8 a.m. See Split shift. (Quart; paste; equlpe). 
SHIFT DIFFERENTIAL - Added pay for work performed at 
other than regular daytime hours. (Prime de quart). 
SHOP STEWARD - A union official who represents a specific 
group of members and the union In union duties, grievance 
matters, and other employment conditions. Stewards are 
usually part of the work force they represent. (DelegufJ syn-
dical; Delf}gue d'atelier). 
SLOWDOWN - A deliberate lessening of work effort without 
an actual strike, In order to force concessions from the em-
ployer. (Greve perlee). A variation of this Is called a work-to-
rule strike - a concerted slowdown In which workers, tongue 
In cheek, simply obey all laws and rules applying to their 
work. (Greve du zete). 
SPLIT SHIFT - Division of an employee's daily working time 
Into two or more working periods, to meet peak needs. 
(Poste tractionne). 
STRIKE - A cessation of work or a refusal to work or to 
continue work by employees In combination or In accordance 
with a common understanding for the purpose of compelling 
an employer to agree to terms or conditions of employment 
Usually the last stage of collective bargaining when all other 
means have failed. Except In special cases strikes are legal 
when a collective agreement is not In force. (Greve). A Rotat-
Ing or Hit-and-run strike (greve tournante) is a strike orga-
nized in such a way that only part of the employees stop work 
at any given time, each group taking its turn. A Sympathy 
strike (grcve de solidarite) is a strike by workers not directly 
involved in a labour dispute - an attempt to show labour 
solidarity and bring pressure on an employer In a labour 
dispute. A Wildcat strike (greve spontanee) is a strike violat-
Ing the collective agreement and not authorized by the union. 
STRIKEBREAKER; SCAB - A person who continues to work 
or who accepts employment to replace workers who are on 
strike. By filling their jobs, he may weaken or break the 
strike. (Briseur de greve; Jaune). 
STRIKE VOTE - Vote conducted among members of a union 
to determine whether or not to go on strike. (Vote de greve). 
TECHNOLOGICAL CHANGE - Technical progress In Indus-
trial methods such as the Introduction of labour-saving ma-
chinery or new production techniques. These often result In 
manpower reductions. (Progres technologlque). 
TRADE UNION- Workers organized Into a voluntary associa-
tion, or union, to further their mutual interests with respect to 
wages, hours, working conditions and other matters of In-
terest to the workers. (Syndical). 
UNION LABEL; BUG - A tag, Imprint or design affixed to a 
product to show It was made by union labour. (Etiquette syn-
dicate). 
UNION SECURITY - Provisions In collective agreements de-
signed to protect the institutional life of the union. See: 
Checkoff, Closed shop, Maintenance of membership, Rand 
formula, Union shop, Modified union shop. (SecuritfJ syndi-
cate). 
UNION SHOP - A place of work where every worker covered 
by the collective agreement must become and remain a mem-
ber of the union. New workers need not be union members 
to be hired, but must join after a certain number of days. See 
Union security, Modified union shop. (Atelier syndical). 
WHITE-COLLAR WORKERS - Term applied to workers In 
offices and other non-production phases of Industry. (Cols 
blancs). 
WORK-TO-RULE- See Slowdown. 
WORKING CONDITIONS - Conditions pertaining to the 
workers' job environment, such as hours of work, safety, paid 
holidays and vacations, rest period, free cloth ing or uniforms, 
possibilities of advancement, etc . Many of these are Included 
In the collective agreement and subject to collective bargain-
Ing. (CondiUona de travail). 
( 
ACCOMMODATION 
Please make your own arrange-
ments for accommodation at 
one of the suggested motels 
listed, or at one of your 
choice . Unfortunately, 
Campus accommodation will not 
be available. 
ROUND-UP MOTOR INN ($20 to $27) 
1904 Crowchild Tr . N.W. 
Calgary· 
( 403) 289-9211 
SUNSET MOTEL ( $14 to $20) 
2112 Crowchild Tr . N.W. 
Calgary 
(403) 289-4401 
Both motels are within 
w~lking dist~ce of The 
U~iversity of Calgary. 
REGISTRATIOtl 
To r egister, please complete 
'..he attached registrati on form 
and forward, together with 
your fee, to: 
Division of Continuing 
Educatior. 
The University 0f Calgary 
Calcary, Alberta T2N 1N4 
P R 0 G R A M (cont'd.l 
6:00 p.m. 
7:00 p . m. 
8:30 p.m. 
9:00 p.m. 
Evening 
No-Host Bar 
Dinner 
Slide Presentation: 
Native Women Artists of 
North America 
Dr. Leo Bushman, Art De-
partment, The University 
of Calgary 
Films about women 
~ SATURDAY, MAY 3 
Morning 
9:00 ~.I:l. The Death of the !'ictim -
Heroine in Otway , Southerrze 
and Rou>e 
Dr. Ann Straulman, Depart -
ment of English, University 
of Western Ontario 
and 
G. B. Shaw 's Multiple View 
of Women : Man's lnferior, 
His Equal, and His Superior 
Dr . Susan Stor.e 
English Department, The 
University of Catgary 
10:15 a . m. Coffee 
10:30 a.m. Women and Science Fiction 
Dr. Helen Molit,or, English 
Department, The University 
cf Calgary 
11:15 a.m. Women as Academics: 
A Panel 
Dr. Charlotte Ziebarth 
Interdisciplinary Studies 
The University of Calga~ 
Dr. Gregory Fouts 
Department of Psychology 
The University of Calgary 
Ms . Maureen Baker 
Department of Sociology 
Acadia University 
Dr. Kathleen Barry 
Women's Advocate 
California State 
University, Sacramento 
12:15 p.m. Lunch 
Afternoon 
1:15 p.m. Women's Studies Panel 
Dr. Judith Sloman 
Department of English 
The University of Ca~gary 
Dr. Meredith Cary 
Department of English 
Western Washington State 
College, Bellingham 
Ms: De U Te:::mo 
Department of English 
Memorial University 
St. John's, Newfoundland 
2:15 p.m. Coffee 
2:30 p.m . Interes t Group Workshops 
ADNT IOflAL ACT JVIT IES 
• An optional trip tJ Ban ff-Lake Louise on Sunday , May 4, 1975. 
• A special Librar-::~ Exhibit • A film showing 
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Changing perceptions of women 
have stimulated new r~search in 
various traditional disciplines 
and have resulted in the intro-
duction of new course and program 
material. 
The seminar will explore some of 
these ·developments from the point 
of view of the appropriate con-
tent for study, as well as the 
academic structures within which 
they might be pursued. 
Women's Studies may be viewed as 
a part of the ongoing process of 
revision and broadening of the 
a~ademic categories of knowledge. 
DATES AND TIMES 
Thursday, Friday and Saturday 
May 1, 2 and J, 1975 
FEE 
$15.00 
(includes dinner and papers) 
WCA'I'ION 
The University of Calgary Campus 
PLANNING COMMITTEE 
•DR. MAUREEN CROMIE 
Department of Romance Studies 
• DR. MARSHA HANEN 
Department of Philosophy 
•DR. JUDITH SLOMAN 
Department of English 
•t~. CATHARINE WARREN 
Division of Continuing Educaticr. 
•DR. CHARLOTTE ZIEBARTH 
Department of Psychology 
PROGRAM 
~THURSDAY EVENING, MAY 1 
Welcome: Mrs. Muriel Kovitz, 
Chancellor, The University 
- of Calgary 
Keynote Address: Women's Studies 
in Higher Education 
Dr. Jill Conway, Vice-
President, University of 
( J Toronto and President-
~ elect, Smith College, Mass. 
~(open to registrants and non-regis-
trants - reception to follow) 
~FRIDAY, MAY 2 
Morning 
Registration: 8:00 a.m. to 10:00 p.m. 
9:00 a.m. ·The Analysis of Ideolo-
gical Structures and 
their Significance for 
Women's Studies 
Dr. Dorothy Smith, Soci-
ology Department, Univer-
sity of British Columbia 
Commentator: Dr. Jill 
Conway 
10:15 a.m. Coffee 
lO:JO a.m. Beauty in Distress: 
Daniel Deronda and The 
House of Mirth 
Dr. Constance Rooke, 
University of Victoria 
and 
Two Leaning Towers. 
Viewpoints by Katherine 
Anne Porter and Virginia 
Woolf in 1940 
Professor Joan Givner, 
University of Regina 
11:45 p.m. Lunch 
1:15 p.m. 
2:15 p.m. 
2:30 p.m. 
4:00 p.m. 
Afternoon 
Teaching Girls Their 
'God-Given Place in 
Life'--The IntroducU.on 
of Home Economics in the 
Schools 
Dr. Robert Stamp, Depart-
ment of Educational 
Foundations, The Univer-
sity of Calgary 
and 
The White and the Grey: 
Stendal's Views on the 
Education of Women 
Professor Pauline Wahl, 
Department of Romance 
Studies, The University 
of Calgary 
Coffee 
Theodore Roosevelt and 
the Education of Women 
Dr. Eliane Silvennan, 
Department of History, 
The University of Calgary 
and 
Donald Creighton's Mac-
donald and his Wives 
'they drove him to drink' 
Ms. Barbara Roberts, 
Cariboo College 
Women in Various Cultures: 
A Panel 
Ms. Lucille Connier, De-
partment of Sociology, 
University of Alberta 
Dr. Patricia Prestwich, 
History Department, 
University of Alberta 
Ms. Corlann Bush, 
University of Idaho 
Dr. Jane Kelley, De-
partment of Archaeology 
The University of Calgary 
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Faculty Work Room - Copying Centers 
New Westminster and Surrey campuses only 
Effective April 14 in New Westminster and April 21 in Surrey, the 
present Faculty Work Rooms will no longer exist. Both areas will 
be converted to separate mail rooms and copying centers. The 
mail rooms will be accessable as usual. The copying centers will 
be restricted to the copying clerk, but will be open and staffed 
from 7:30 a.m. to 8:00 p.m. Monday through Friday (holidays 
excepted) and on Saturdays from 10:00 a.m. to 2:00p.m. excluding 
lunch and break periods as posted. 
In order to reduce equipment failure; to control copy costs and to 
prevent non College use, the Reprox and 3M copiers will be 
operated by the copy clerk only. The ditto machine will be 
available to faculty, staff and authorized students but ditto 
masters and transparencies will be prepared by the clerk on 
duty. Paper for the ditto macnine or other College purposes 
will be issued by the clerk as requested on the record form 
available at the copying center. 
A record of all copying, ditto masters, transparencies and 
issued is required in order to determine future policies. 
assistance in gathering this data when you require copying 
be most appreciated. 
paper 
Your 
will 
All jobs will be processed on a first come basis. A schedule 
of limits on each copier has been established to avoid lengthy 
waits and to achieve economies in operation. 
Copying requests in excess of the limits will either have to be 
forwarded to the &uplicating section in Printing or be run on 
the ditto machine. 
Students will continue to require a requisition or note signed by 
their teacher in order to obtain copying services. 
Typing facilities will be available as before in the open area 
adjacent to the mail slots. Typing requests should be forwarded 
to the campus administrators. 
Examination papers should be processed, as usual through Tom 
Rosamond in Printing. 
Key service on library copiers is no longer available. 
Your comments and suggestions will be welcome and should be 
directed to Graydon Roberts, Instructional Resource Center, 
Surrey. 
Note: Material for copying may be sent to each copy center via 
the mail clerk in the same way as material is sent to 
Printing. 
It 
Copying Centers - Douglas College 
Hours: 
Weekdays 
AM 
PM 
7:30 - 9:30 
9:30 9:45 
9:45 - 11:00 
11:00- 12:00 
12:00- 2:00 
2:00 2:15 
Open 
Coffee 
Open 
Lun;::h 
Open 
Coffee 
Break 
2:15 3:30 Open (end of 
3:30 5:30 Open 
5:30 6:00 Dinner 
6:00 - 7:00 Open 
7:00 - 7:15 Coffee 
7:15 8:00 Open 
8:00 Closed 
Saturdiiys 
• 
AM 10:00- 11:30 Open 
11:30- 12:00 Lunch 
P.M. 12:00-
1:30 
1:45 -
3:00 
1:30 Open 
1:45 Coffee 
3:00 Open 
Closed 
shift) 
~ 
. 
' . 
. . 
Due to the time required to make copies, the volume of jobs and 
,• 
.. 
• I • 
' ! 
the high cost of each copy produced on an electrostatic copier, a basic 
limit of up to 30 copies on no more than one original or up to 10 
originals totalling no more than 30 copies per request has been established. . 
More originals can be accomodated, but they should be left . 
with the clerk to be fitted into periods of reduced volume. 
I • 
. + 
,\l 
.. 
.. 
. 
' 
L -
DOUGLAS COLLEGE INTER OFFICE MEMO 
TO: 
FROM: PAYROLL DEPARTMENT 
RE: CONVERSION OF MEDICAL COVERAGE TO MEDICAL SERVICES PLAN OF B. C. 
Effective June 1/75 your basic group medical coverage will be 
administered by the Medical Services Plan of British Columbia 
in Victoria rather than Medical Services Association (MSA). 
The medical benefits and premiums will be identical to those 
presently in effect. 
We have been notified by Victoria that new identity cards will 
be released in May/75 for coverage effective June 1/75. If you 
do not receive your new card before the end of May, please be 
patient, we will pass them on to you as soon as we receive them • 
DO NOT DESTROY YOUR MSA CARD WHICH YOU ARE NOW USING . . 
t 
This c~rg still covers Y.C:~_for your Extended Health Benefits (EHB) 
and you ~ili be required to •' kee'r'i·t~'fitif 'your new EHB coverage cards 
are sent to you. The EHB coverage will remain with Medical/Se~ices 
Association (MSA). '. 
Please present your new Medical card to your doctor so that he can bill 
the Medical Services Plan of British Columbia for services rendered 
on and after June 1/75. 
If you have any queries regarding the above, please contact Wendie 
Flawith in the Payroll Department, local 219 NW. 
' 
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